
Leadership matters. In modern dynamic and complex environments leaders account for fifteen to thirty
percent of organisational performance. Yet what makes leaders effective? This presentation summarises
research spanning seventy-five years that has identified, defined, measured and validated eleven High-
Performance Competencies (H-PC). A global H-PC profile is presented based on the assessment of over one
thousand leaders working in Fortune 500 firms in the USA, Europe and Asia. The strengths and limitations of
these leaders are discussed. If representative, the sample suggests leaders are under-developed to tackle the
global, complex and interconnected challenges facing humanity today. Policy implications are highlighted.
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